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2001 Annual Meeting Will Be Something

The 22nd Annual Meeting of
SGSwill featurewonderful opportuni-
tiesto catchupwitholdfriendsand col-
leagues and to develop new profes-
sional contacts. You aresureto find
interesting and unusud selectionsamong
the many workshops, symposia, and
paper sessions on the program. We
have specia sessions that focus on
technol ogy applicationsin gerontology
and othersthat highlight the value of
maintai ning and honoring our traditions
and heritage. Pluswe are pleased to
have several outstanding plenary
speakerson the program agenda.

Artist, writer, and musician
Mitchell Tolle, will ddliver aninspiring

In this issue....

President’'s Message............ 2

SGS Membership Drive........ 5

Student Column..........c.cceeeeee 5
Growing Old........cccevvevveenen. 6
OneWish.......cccoeveieieicnn 7
Video Review...........ccceevennene 7
Calendar............... Back Cover

Special

By Mary Anne Hilker, Program Chair

and entertaining addressto kick off the
first exciting evening of the conference.
When Mitchedll wasborninremoteand
rugged Slate Holler in Lewis County,
Kentucky, the odds were very much
againgt hisever becoming asuccessful
artist. Today, the Mitchell Tolle Gal-
lery in Bereaisalandmark inthe com-
munity, and heisone of Americasfore-
most artists. Hiswatercol ors beauti-
fully capturethe old and thenew. He
w ill sharewith ushisinspiring story of
thosewho beievedinhim, includingthe
older peoplein hiscommunity. Fol-
lowing histalk, wewill adjournto the
Exhibit Hall for livemusical entertain-
ment and displays by some of there-
gionsfineolder craftsmen.
Dr. Jack M.” Skip” Everittis

anorganizationa consultant, manage-
ment trai ner, and theauthor of audioand
video training programs on restoring
productivity and spirit in times of
change. Heisadynamic and sought
after speaker who will deliver ames-
sage of excellence and hope in the
conference’s keynote address on
Thursday morning. He operates his
conaultingfirmfrom Gainesville, Horida
and hasdelivered over 1500 speeches
and seminars throughout in the US,
Canada, and Europe. Heholdsdegrees
from Emory University, GeorgiaState
University, and the University of Geor-
gia

TheINVESCO Lecturer a the
2001 SGS mesting isJoseph Quinn.

continued on page 4

SGS Welcomes
New Management Team

Margaret Lynn Duggar and
Associates, Inc.(MDL&A), who has
been the management firm for SGSfor
thelast eight yearshasdetermined, af-
ter much reflection upontheprofessond
needsof both SGSand MLD, thatitis
timefor SGSto beginwork withanew
management firm. It wasavery diffi-
cult decisonfor MLD, and especially
for Margaret Lynn Duggar, afounding
member of SGS.

SGS has chosen a new man-
agement firm, Walker Management
Group, to handle the day-to-day op-
eration of our organization. Dee Ann

Walker isthe President of Walker Man-
agement Group, Nick Vaccaro isin
charge of business development and
websitesand LorettaHendrickswill be
our new Executive Director.

We asked Dee Ann, Loretta
and Nick to give us some background
onWalker Management Group andtell
usalittleabout them.

Dee Ann Walker is President
of Walker Management Group
(WMG), afirmfounded in 1987 that

specializesin the management of tax-
continued on page 3
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PRESIDENT'SMESSAGE

Inthelast newdetter | outlined our needstoiden-
tify anew management firm andthevariousstepstheat would
betaken. | am happy to report that, effective November
1, we have been successful in contracting withanew firm,
Walker Management Group, headquarteredin Nashville,
Tennessee. I'll let themintroducethemselvestoyouin
their column beginning onthefront page. They areenthu-
Siastic about their new association with SGSand I’ m per-
sonally looking forward to working very closdly withthem
and the Board in the coming months.

This search was successful because of the dedi-
cated efforts of Chuck Longino, Pam Teaster, Gary
Mayfield and Bill Massey, the support of the Board, and
the continued professiona and personal assistanceof Mar-
garet Lynn Duggar and her staff. Transitionactivities, pri-
marily over themonth of November, but continuinginto
December, went very smoothly dueto the excellent com-
munication between MLD& A and the Walker Group.
Margaret Lynn’snote to the membership on page 4 cap-
tures both the sadnesswefedl in ending our eight-year
relationship with our management firm - and friends - and
the promise of working with our new management firm. |
am looking forward to acontinued and val ued, but now
different, SGSrelationship with our founding SGSmem-
ber, Margaret Lynn.

Elsewherein the newd etter you can read about
highlightsof theforthcoming annua meseting. Mary Anne
Hilker has been working very hard on the program, and
hasreceived tremendous support from our local planning
committee, co-chaired by Linda Kuder and Mattie
Umsheid. The Walker Group isexcited about working
with usto makethisavery successful meeting. Thismeet-
ing promisesto couple provocative professional content
with somehighly entertaining social events, including the
Presiden't Gala at the famous Kentucky Horse Park.
Makeyour plansnow!!!

Dick Tucker

Please make a note of the new address,
phone number and e-mail for SGS. The
website remains the same at www.wfu.edu/
Academic-departments/Ger ontology/sgs

B %
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SGS Welcomes - continued from page 1

exempt organizations. Dee Ann began her career in asso-
ciation management asthe Executivedirector of the Tennes-
see Veterinary Medical Association. Today, WMG man-
ages 8 veterinary associations, 2 medical associations, afi-
nancial trade association and, of course, SGS.

WM G iscomprised of 10 dedicated employeeswho
handle communi cations, set up meetings, managefinances
and member records, and much morefor all of their clients.

Dee AnnisPast President of the American Society
of Veterinary Medical Association ExecutivesandisChair
Elect of the A ssociation Management Companies Council
of the American Society of Association Executives. She
earned the Certified A ssociation Executive (CAE) designa-
tionin 1985 and was named Tennessee'sOutstanding As-
soci ation Executivein 1987.

DeeAnnismarriedto Kort Nygard, aclinical psy-
chologist, and shehastwo children, Meredith (19) and Elliott
(15). Rounding out the householdisBosco thedog, felines
Cocoa(13) and Chessie(5), aleopard gecko named Zelda,
and atank full of fish. (Not named for reasonsthat should be
obvious.)

Loretta Hendricksisan association executivewith
13 yearsof experiencein association management. Shewas
awarded aCertificatein Association Management fromthe
I ngtitute of Organizational Management at Stanford Univer-
sty for a6-year program of study. Her experienceincludes
associ ation management of trade and professional associa
tionsaswell ascertification programs. Shehasworkedin
al phasesof association management: meetings, communi-
cations, board development, accounting, legislativeand
membership. Currently, sheisthe Executive Director for
the Tennessee Consumer Finance Association, Tennessee
Osteopathic Medical Association, American College of
Theriogenology and SGS.

Prior to her work inassociation management, Loretta
practicedinthefield of psychology. ShereceivedaMasters
Degreein Psychology andiscurrently licensed by the TN
Board of Psychology asaL icensed Psychological Exam-
iner. Shehasnumerousyearsof experiencebothasaclini-
cianand intheareaof clinical management. Experience
includesDirector of the Psychologica Evauation Program
and Intake and Assessment Program for the Dede Wallace
Center in Nashville. Shehasalsoworked in private prac-
ticeandinclinicswith geriatric patients.

Lorettaand her husband, Larry, who are newlyweds
of oneyear, sharethreegrown children and threegrandchil-
dren. Inaddition, they have 2 cats, Isisand Romeo, and 3
geriatricfish. Withanew home, they both enjoy gardening
and entertaining but savetimefor travel. Lorettasays,“l am
excited about the SGS and the opportunity to utilize both
My associ ation management experience and my background
inpsychology. Each new association offersan opportunity
tolearnanew filed aswell asaview of that groups unique

Pictured fromleft to right: Dee Ann Walker,
Loretta Hendricks, Nick Vaccaro

culture,

Nick Vaccaro isan associ ation executive with ex-
periencein managing not-for-profit organizations. Nick re-
cently joined WMG, located in downtown Nashville, andis
the Executive Director for the American Association of Fe-
line Practitionersand the Society for Theriogenology. Ad-
ditionally, he serves aswebmaster for various association
websitesand asthe WM G devel opment director. Hewill
be available to work with SGS on website devel opment
when appropriate.

Prior tojoining Walker Management Group, Nick
waswith FSA Group, amanagement firminLouisville, KY.
At FSA Group, he served asexecutivedirector for two as-
sociations, aswell asasssted withthe affairsof themanage-
ment company.

Nick graduated from the University of Kentucky.
Heand hiswife, Shelley, havetwo children, Remington (d-
most 2) and AnnaLee(not quite 1 month). Additiona fam-
ily membersincludeasmall dog and somefish.

A completelisting of theWal ker Management Staff
can befound on the back page of thisissue.

Editor Sought For
Southern Gerontologist
The SGS Publications Committeeis accepting applications
for the position of Editor of the Society’s newsletter, the
Southern Gerontologist. The newsletter ispublished quar-
terly and provides the news of interest for practitioners
and educatorsin the southern region. The Editor will serve
atwo year term beginning with the Summer 2001 issue.
Submit your inquiries or letters of application to Nancy
Schoenberg, Publications Committee Chair, U of K'Y -Col-
lege of Medicine, 101 College of Medicine Office Build-
ing, Lexington, KY 40536-0086; call or e-mail 606-323-

8175/mlscho01@pop.uky.edu.
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2001 Meeting - continued from page 1

Dr. Quinniscurrently a
professor of economics
and dean of thecollege
of Artsand Sciencesat
Boston College. He
received his Ph.D. in
economicsfromMIT in
1975. Heisamember
of theBoard of Gover-
norsof the Foundation
for International Stud-
ieson Social Security,
Amgerdam, afounding
member of theNational
Academy of Socid In-
surance, and amember
of theeditorial board of
TheReview of Income
andWedth. Amonghis
many scholarly works, he has contributed to the
gerontological literaturein the Gerontologi<t, the Journal
of Aging and Socia Policy, andin Ageand Age Structure,
edited by MatildaRiley, et al. Hiswrittenand oral presen-
tationsarelucid, engaging, and insightful.

Wendy Rogers, Ph.D. will deliver theclosing ad-
dressat the Awards Brunch. Dr. Rogersisonthefaculty
at the Georgialngtitute of Technology. Sheiswidely pub-
lished inthefield of human factorsand cognitive aging.
Thetopic of her addresswill be potentia for technology to
benefit older adults.

The specid eventsplanned by theLocal Arrange-
ments Committee, co-chaired by LindaKuder and Mattie
Umscheid could only take placein Lexington, theHeart of
the Bluegrassand aplace unlikeany other. Wewill have
many opportunitiesto seewhy Lexingtonisknown asthe
City of Champions- fromthe Presidents Galaat the Ken-
tucky Horse Park to the optional breakfast and races at
Keeneland Thoroughbred Race Track. The conference
hotdl, the Marriott Griffin Gate, isaluxuriousresort, and a
perfect placefor the SGS meeting - €l egant and classy, but
with Kentucky’sfamoushospitality. Check out thiswebsite
for moreon Lexington: www.visitlex.com.

SeeyouinLexington!

Dr. Joseph Quinn

Don’t forget the

SILENT AUCTION

at the SGS Annual
Meeting in Lexington!
For moreinformation about donating items, please

contact Jan McCulloch at the University of
Kentucky at bethany.mcculloch@gte.net

Dear SGSMembers,

After much reflection upon the professional
needs of both SGS and the management firm of
Margaret Lynn Duggar and Associates (MLD&A),
MLD& A has decided that it is time for SGSto be-
gin work with a new management firm. Thiswasa
very difficult decision for usand especially for my-
self, a founding member of SGS.

Over the past eight years, MLD& A has not
only provided professional servicesto SGSthat in-
cluded membership, the newsletter, financial ac-
countability, and the annual meeting, but made
many friendships that we hope to maintain. Itis
with sadness that our firm must resign these du-
ties, but it iswith pleasure that we introduce to you
the new management firm of Walker Management
Group. | am certain that they will provide profes-
sional management with little or not interruption
to services currently being enjoyed by all of our
SGS members. We wish everyone the very best of
luck and success in all future endeavors, and en-
courage you to contact us at anytime should you
have any questions or if we may be of further as-
sistance.

Suncerdly,
Margaret Lynn Duggar President and CEO
Margaret Lynn Duggar & Associates

University of Kentucky

Ph.D. Program in Gerontology
Sanders-Brown Center on Aging
Leading the Way in Health & Aging

-Over 30 faculty inthe social, behavioral, and
biological sciences
-Specia emphasesinrural health, life course
dynamics, and Alzheimer’s studies
-Innovative education in theory & practice
Applications now being accepted

For information view our Web Page at:
www.coa.uky.edu.gerontology or contact:
Dr. John F. Watkins
Director, Graduate Studies
Ph.D. Program in Gerontology
101 Sanders-Brown Building
University of Kentucky
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SGS Student Column
Membershi P By Katie Victory Tussey, SGS Sudent Representative
Drive Althoughweareinthethrows | thebestway toremedy thissituati on is
By Sue Maxwelll, SGSMembership | of winter and April scemsvery far away, | to contact the presenter of the session
Chair planshave already been madeto make | You cannot attend and ask for acopy

Now that you have settled into
thenew year, it'stimeto polish up on
your recruiting skills. Let’sall work
together with thenew management firm
asweimplement membership renewa
andrecruitment drategies. Pleaseshare
with potential membersthewonderful
opportunitiesoffered by SGS. Don’'t
forget to mention theannua conference
anditsnetworking strengths, the South-
ern Gerontologist newsl etter and the
Journal of Applied Gerontology. Of
course another mgjor benefit of SGSis
just theopportunity to makenew friends
or maintainoldfriendships.

The state membership coordi-
nators shown below isofferinganin-
centive ($100 gift certificate) toaSGS
member who bringsin the most new
membersover three between now and
April 1¢. If youidentify potential mem-
berswhowant tojoin SGSbhesurethey
mention on their application that they
wererecruited by you. Pleasetaketime
to sharewithyour colleaguesthevalue
of your membership and ask themto
joinusat our annual meeting.

Larry Mullins, AL, 334-244-3378
ShantaSharma, AR, 870-230-5414
JohnF. Gillan, FL 941-966-4270
SueMaxwell, FL, 941-772-6610
Adele Davenport, GA, 912-772-6610
IrisPhillips, KY, 502-852-6402
Jo Ann O’ Quin, MS, 601-232-7199
Luci Bearon, NC, 919-515-9146
Dena Shenk, NC, 704-547-4349
Ronald Aday, TN, 615-898-2693
Jean P. Scott, TX, 806-742-3000
James Cotter, VA, 804-272-2159
George Podelco, VA, 757-787-3532
Jodi Teitelman, VA, 804-828-6728

Membership packets can also be ob-
tained by calling 615-254-3687.

thisyear’sSGSAnnud MeetinginLex-
ington, Kentucky, asstudent-friendly as
possible. Organizersare hoping that
these plans encourage more students
than ever before to participatein the
meeting. Hereisalist of suggestions
aimed at making your conference ex-
perienceasworthwhileaspossible:
Register Early. It isaways agood
ideatoregister asearly aspossiblefor
the meeting. Thishelpsyou to work
the conference into your semester
schedulewel | ahead of time.
Volunteer. Itisalso agood ideato
serve asavolunteer during the meet-
ing. Thishelpsto acquaint you with
SGSanditsmembers, andinthepast,
funding has been available to student
volunteers. Remember, volunteer po-
gtionsareoffered onafirst-come, first-
served basis, soif youaresoinclined,
theearlier you volunteer, the better.
Check on Availability of Funding.
Besureto ask around at your institu-
tion about any potential funding that
may be availablefor student travel to
professiond meetings, especidly if you
arepresenting. Early registration may
hel p you to securethisfunding through
your university.

Organizea“Road Trip.” Trytoen-
courageother studentsinyour program
or withaninterest in aging issuesto at-
tend. In addition to the company, this
may helptoreduceyour travel andlodg-
ing costs, so the bigger the group, the
better.

Plan Ahead. Itisawaysagood idea
to consult your meseting program before
you reach theconference. Thisalows
you to plan which sessonsand outside
eventsyouwouldliketo attend. Upon
registering at the meeting, remember
that youmay needtosignupfor certain
eventsthat are offered on afirst-come
first-served basis. If two sessions of
interest toyou are offered concurrently,

of any handoutsthat may beavailable.
Meet People. One of the best things
about SGSisthelaid-back nature of
our annua meeting. Thiscreatesagreat
environment for meeting students, fac-
ulty members, and practitionersfrom
other indtitutions. Duetotheinterdisci-
plinary nature of gerontology, itisto
everyone sbenefit tointeract with one
another asmuch aspossible. ThePro-
gram Committeehasdevel oped anum-
ber of mixersaimed a encouraging such
interaction. Also, remember that the
Student PizzaParty hasbeen movedto
Thursday night to encourage more stu-
dent interaction throughout the course
of themeeting.
Find a Mentor. Many students use
conferencesto network with expertsin
their particular areaof interest. If you
look throughthe program andfind apo-
tential mentor, do not feel intimidated
to contact that person before the meet-
ing and try to schedule atimeto meet.
Thisisagrest way to discussyour ideas
andinsightson aone-on-onebasis.
Support Your Fellow Students. Due
tothechangesintheguidelinesfor the
Student Paper Award, we are hoping
to have more student presentationsthan
ever before. Itisalwaysnicefor stu-
dent presentersto seefellow students
intheaudience. Attending student pre-
sentationsalso allowsyou to seewhat
other sudentsaredoing intermsof pre-
senting their research, and hopefully, will
encourageyouto apply for the Student
Paper Award next year.
Have Fun. Meetingsawaysoffer a
nice change of pacefrom the semester
grind. Inaddition to helping you de-
velop professionally, we hopethat this
annua mestingwill provideyouwithan
opportunity to enjoy yourself. When-
ever you do have spare timein your
scheduleduring themeeting, besureto
do someexploring around Lexington.
continued on page 8
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Growing Old:

ASSOCIATE DIRECTOR FOR EDUCATION, COMMUNITY
SERVICESAND CLINICAL PROGRAMS

The Sanders-Brown Center on Aging is seeking applicants for the position of
Associate Director. The position reportsdirectly to the Director of the Center and
has broad responsi bilities encompassing educational and programmatic activities
acrossall sectorsof the University. Programs supervised include awell-established
tuition-free program for older adults; director of the Graduate Certificate in
Gerontology; continuing education programs such as the annual Summer Series
on Aging; and Elder Care Consultation and Referral, an employee benefit of the
University and other participating corporations. This individual serves on the
Ph.D. in Gerontology Steering Committee and has the opportunity for research
and teaching in the Ph.D. program. A person is sought who has an established
record of leadership and experiencein planning and administration of educational
and serviceprograms. A Ph.D. inardated field and knowledge of geriatric clinical
programsaswell ascommunity-based programs are essential coupled with strong
management and grant-writing skills. The potential for afaculty appointment in
an appropriate University department is desirable.

Sanders-Brown Center on Aging isacomprehensive center offering outstanding
programs in research, education and service for the past three decades. The
person being sought will play amajor |eadership rolein the continuing success of
the Center. A letter of interest along with acurriculum vitae and list of references
should be sent to:

William R. Markesbery, M.D.
Director, Sanders-Brown Center on Aging
University of Kentucky
Lexington, K'Y 40536-0230
Phone: (859) 323-6040

Is The Best Really
Yet To Be?

By Virginia Bell, Retiree Representative

“Grow old aongwithme, the
best isyet to be...,” afamiliar quote
from Robert Browning’spoem “ Rabbi
BenEzra,” isoften questioned by indi-
viduals of all ages. Since more and
moreof usarelivinglonger andlonger,
it would begratifying to know whether
thisistrue. Canold agereally bethe
besttimeof life?

No one can deny the many
changesthat takeplaceinlater years.
However, thisistrue of every stage of
life. Who among us past theteenage
yearswould liketo return? Changes,
that haveto be considered | osses, do
seemtopileupfaster inthelater years.

Thereare changes because of thedeath
of grandparents, parents, siblings,
friends, even children and grandchildren
and also changesin personal relation-
shipsof loved onesbecause of the high
mobility of our population. Thereare
changesin physical reserveand changes
inone'scareer. Going from our cher-
ished independenceto being more de-
pendent isoften traumatic. Andwhat
about thelossof youthina*youth ori-
ented society?’ Littlewonder that we
take Browning'squotewith “tonguein
cheek.”

However, for every changethat
seemsalossat thetime, adoor can

open for new opportunities. Theloss
of closefriendsand family can openthe
door to new friendshipsand relation-
ships. Biologica changesthat tend to
slow usdown can be the opportunity
to redefinewho weare, fromthefamil-
iar title of what we do to who we can
be. Old age opensthedoor for anin-
ternd definitioninstead of theexternal
onethat has often defined us. Instead
of fretting about our losses of indepen-
denceand freedom in someareas, we
can consider anew source of freedom,
thefreedom to speak up and speak out,
to be an advocate for causes to posi-
tively affect futuregenerations. Inthe
words of Maggie Kuhn, “Wewho are
older have an enormous freedom to
speak out and an equally great respon-
sihility totakerisksthat are needed to
heal. We can try new thingsand take
onentirely new roles-dangerousroles.”

We might even discover the
joys of interdependency and some
hel pful dependenciesfrom family and
friends, fromsampler lifestyles, andfrom
improved healthcare and adapted lei-
sure activities. And then, we can ap-
preciatemorefully that lifeisprecious.
We can“ eat our dessert first.”

Wewho are older have accu-
mulated years of life experiencesand
often “ experienceisthe best teacher.
We can bethevoiceof wisdomfroma
generation that has seen unprecedented
changesfromthe®horseandbuggy” era
to exploring outer space. Wecanbea
connecting bridge betweenthepast and
the future, looking back to teach and
learn and looking forward to project
oursalvesintothefuturethroughfamily
and friends and our deeds, hopefully
making abetter world for future gen-
erations. Andwe can havefunalong
theway!

The Retirees Section of SGS
IS sponsoring aspecia session at the
annua meetingin April entitled” Main-
tainingtheTraditionof Giving.” Please
joinusandligen asseniorsfromvaried
backgrounds share new adventuresin
their later years. They will have®their
say” about growing old. Hopefully,
someof our questionswill beanswered.
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One Wish: Wealth, Health or Longevity

By Leonard W. Poon, Univesity of Georgia Gerontol ogy Center

If agenie can grant you one wish among wealth,
health, and longevity, what would you choose? Of course,
thesdlection of only onewishforcesthe questionsonwhich
of the three choices is most important. | often wonder
whether gerontologi sts, having the benefit of studying the
aging processes, would givedifferent answersfromthe per-
son next door. Or, would gerontologists choicesbesimi-
lar?

L et’stake the choice of wealth. If onehasall the
money intheworld, would thisbuy health, longevity, and
happiness? Two interesting notionscometo mind. One, the
televison program, “Whowantsto beamillionaire,” owes
itscurrent popularity to thenotion that wedl relishwatching
the person next door becomeaninstant millionaire. Simi-
larly, thelong linesof peoplebuying lottery ticketswhenthe
payoff isinthe high millions, in spite of the high odds, testi-
fiestothepoint that wedlthisamuch sought-after commod-
ity, especialy among the have-nots.

Would having good health be on top of your wish
list? Most adults, especially the baby boomers, would say
that healthisimportant. Thiscohort isinthevan guard of
good health practices, alternative medicine, nutrition, and
exercise. Some baby boomers, having grown up in the
1960's, may advocate that health and wealth may go hand-
in-hand and that how long onelivesisbeyond one’ scontrol.

Wouldlongevity by your choice? Contrary toone's
expectation, one newspaper survey showed that about 40%
of those surveyed would not want to live to be acentenar-
ian. Themgjority noted that longevity isdesiredonly if it

accompaniesan acceptablequdity of life. Itisinteresting
to notethat in the Chineseand Eastern Culture, longevity is
equated to successful aging. Older personsarerevered.
Thisnotionisnot at al clear inthe Western culture. Two
studiesconducted inthelate 1970sand early 1980sin Ger-
many by the psychologist, Franke, showed that about one-
third of the German centenarianswerevibrant and cognitively
intact, one-third severdly demented and functionaly inaveg-
etative state, and one-third had someform of functiona and
cognitivedisabilitiesof varying severity. One supposes,
that onewould not wish to bein the bottom third. Would
being inthetop third, or themiddlethird, be attractive to
you?

In asking centenariansthe secretsof their longevity,
most cannot tell you why. When arandom sample of a
hundred centenarianswere surveyed on why they lived so
long, thesurveyorsreceived closeto 100 different answers.
Inour systematic study of centenarians, theonemost glaring
outcomewasthehigh variability in many of the persondity
and cognitive stylesresponses, athough some unique char-
acteristicswereidentified that could separate centenarians
from thosewho would most likely not be ableto attain that
status. Itismy speculation having met and spokenwith a
large number of cognitively-intact centenarians, that most
would not chooselongevity astheir onewish early intheir
lives

So, gerontologists, when thegenie, or RegisPhilbin,
comesto your door, what isyour choice? Andisthisyour
find answer?

Video Review
By Ron Aday, SG Editor

The Family Guide To Long-Term Care Video Series,
2000. LifeView Resources, Inc. 2844 L ogan Street,
Nashville, TN 37211. Purchaseprice- $24.95 per
video or $59.85for set. Phone: 1-800-395-5433;

www.lifeview.recources.com.

These affordable tapes are excellent for caregivers or
equally useful as a training tool for professionals work-
ingwiththeelderly and their families. Thisseriesof tapes
are designed to empower older adults and families with
the information they need to make informed long-term
care decisions. Confusion of long-term care choices is
reduced with in-depth advice from healthcare profession-
als, geriatric specialists, and expertsin senior living. This
seriesaddresses how to assessyour current situation and
provide appropriate solutions asa loved one experiences
changes that come with aging. A wealth of information
covering all the stepsin making long-term care decision
isorganized into three, easy to view tapes. Volume 1,

“ Getting Started,” addresses what to do then an aging
parent beginsto need more assi stance than you can pro-
vide. Volume 2, “ Making the Right Choice,” discusses
the difference between the various care options avail-
abletoday. Volume 3, “ Staying Involved,” contains spe-
cific information on how to help your loved one live
successfully in his or her new surroundings, monitor
your lived ones care and learn how to stay in close con-
tact with the new caregivers.
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Southern Gerontological Society

530 Church Street, Suite 700

Nashville, TN 37219

(615) 254-3687 - Call Today!

READING A PASS ALONG COPY? Call the Southern Gerontological Society for information on becoming amem-
ber so that you too can begin receiving the Southern Gerontologist and other valuable publications.

Got a calendar item? Fax it to SGS at (615) 254-7047.

February 1, 2001 Faith in Action Grant
Submission Deadline, Robert Wood Johnson
Foundation. Call (877) 324-8411.

July 15-18, 2001 10th National Alzheimer's
Disease Education Conference, Hyatt Regency,
Chicago, IL. Call (312) 335-5790.

April 4-7,2001 Aging's Traditions, Transitions,
Technologies: The Southern Touch - 22nd
Annual Meeting of the Southern Gerontological
Society, Marriott Lexington, KY. Call SGS at (850)
222-3524 for more information.

August 13-16,2001 Florida Aging Network
Conference, presented jointly by the Florida
Council on Aging and the Florida Association of
Aging Services Providers. Wyndham Resort &
Spa, Ft. Lauderdale, FL. Call (850) 222-8877.

Student Column continued ...

Listsof outside activitieswill beavail-
ableuponyour arrival.

If youwouldliketo contact me
with your suggestionsfor the annual
meeting, please feel freeto do so by
phone at 859-253-0057 or by e-mail
at victory@pop.uky.edu. Also, besure
tokeepin mindthat wearetill onthe
lookout for peopleinterestedin serving
onthestudent committeeandin devel-
oping the student website. | amlook-
ing forward to seeing you at theannua
mesting.
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